
Sustainable Access Solutions  
Breaking down barriers through



At MSD, we aim to enhance access to life-saving
medicines and vaccines in a sustainable way for 
people, for society, and for our company.

Barriers against optimal access are complex 
and multifaceted. We leverage our expertise 
and diverse capabilities to implement 
market-based solutions that are built for 
today and designed for tomorrow.

In 2024, over 247 million people were 
enabled to access our innovative medicines 
and vaccines through access solutions1.

02



03

With Employers:
We collaborate with employers to enable prevention, early diagnosis 
and support in the workplace.

With Health Systems:
We collaborate with health systems to streamline care pathways.

Partnering for a Healthier, 
More Sustainable Future
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Supporting the Global Workforce 

Employers are facing increased 
costs due to the rise in chronic 
diseases, including growing 
medical fees, lost productivity 
and absenteeism2. 

Investing in workplace health and wellbeing programs 
is a win-win for employees and employers4. Too often, 
employees miss out on prevention and early diagnosis, 
with workplace benefit programs focusing only on 
treatment5. Protecting employees against illness and 
early detection of diseases can help to save lives and 
reduce costs6.

We help employers understand the benefits of early 
detection as a strategic approach for their businesses 
and employee wellbeing.

With nearly 60% of the world’s 
population in work, employers play 
an important role in supporting 
employees to stay healthy3.
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Our company’s pathway capabilities help 
build and optimize care pathways from 
an operational standpoint, enabling 
health systems to serve more patients 
without compromising quality.  

Our goal is to help build more resilient 
health systems to better meet growing 
and evolving demands, today and into 
the future.  

Collaborating with Health Systems on Care Pathways

Hospitals and health 
systems around the world 
face rising demand, more 
complex patient cases and 
mounting pressure on 
resources7. 
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These challenges slow down 
diagnosis and treatment, leading 
to poorer patient outcomes8.
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